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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GEETHANJALI COLLEGE OF ENG NEERI NG AND
TECHNOLOGY

Name of the head of the Institution

Dr S Udaya Kumar

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +919866308257
Mobile no. 9866395845

Registered Email

i nfo@cet.edu.in

Alternate Email

uksusarl a@nuai | . com

Address Cheeryal (Village), Keesara (Mandal ),
Medchal (Dist)

City/Town Hyder abad

State/UT Tel angana

Pincode 501301




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

19- Apr - 2016

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. B. Leel aram Prakash

Phone no/Alternate Phone no.

+919346314538

Mobile no.

8328501885

Registered Email

i nfo@cet . edu.in

Alternate Email

uksusarl a@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. geethanjaliinstitutions.c

onl engi neeri ng/ i ng/ downl coads/ AQAR 2018-

19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. geethanjaliinstitutions.com

engi neeri ng/ acadeni c- cal endar . ht ni

5. Accrediation Details

Cycle Grade CGPA Year of Validity
et Period From Period To
1 A 3. 36 2017 09-Jun- 2017 08-Jun-2022

6. Date of Establishment of IQAC

11-Jun-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.geethanjaliinstitutions.com/engineering/img/downloads/AQAR_2018-19.pdf
http://www.geethanjaliinstitutions.com/engineering/img/downloads/AQAR_2018-19.pdf
http://www.geethanjaliinstitutions.com/engineering/img/downloads/AQAR_2018-19.pdf
http://www.geethanjaliinstitutions.com/engineering/academic-calendar.html
http://www.geethanjaliinstitutions.com/engineering/academic-calendar.html

IQAC

Do your Entity with [oT 27- Feb- 2020 109
3
Princi pal addressed CSE 03-Jan- 2020 45
faculty towards TLP, 1
Research & consul tancy,
Faculty contribution for
institute growth
Princi pal addressed ME 02- Jan- 2020 22
faculty towards TLP, 1
Research & consul t ancy,
Faculty contribution for
institute growh
Princi pal addressed ECE 14- Dec- 2019 44
faculty towards TLP, 1
Research & consul tancy,
Faculty contribution for
institute growth
Princi pal addressed CE 13- Dec- 2019 22
faculty towards TLP, 1
Research & consul t ancy,
Faculty contribution for
institute growth
Princi pal addressed EEE 12- Dec- 2019 23
faculty towards TLP, 1
Research & consul t ancy,
Faculty contribution for
institute growh
Power El ectronics 16- Sep- 2019 102
Application s in energy 3
Resour ces usi ng Mat hwor ks
I ntegration and Val ue 26- Sep- 2019 72
Addi tion through IoT 3
GATE Coachi ng 16- Aug- 2019 23
150
Creo Paranetric and Creo 15- Feb- 2020 86
simul ation 42
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Tej a Scientific and | Departnent of 2017 0
Educat i onal I ndustri al Scientific and 1095
Soci ety (GCET) Resear ch I ndustri al
Organi zati on |Research (DSIR
No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6361_Quality_Initiatives.xlsx

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Sensitization of all

st akehol ders towards quality sustenance and i nprovenent

in

acadeni cs through awareness progranms. 2.Assuring strict adherence to acadenic

schedul e.
sane to all
college. Participation in All

as Cender Equalitylts inportance,

Training in selfdefence techniques and Creative Witing,
on ‘Wonen in Nation Building 7.Conducting semi nars and webi nars on | PR
Techni cal

etc.,
Human Val ues and Prof essional ethics,
and enhancenent of Life skills etc.,

3. Monitoring the teachingl earning process through feedback from stake
hol ders and sharing the sanme with Princi pal
awar eness progranms. 5. Conduct of acadenic audit and subm ssion of
departnents for quality enhancenent of the prograns offered by the
I ndi a ranki ng Surveys conducted by various

organi zati ons 6. Various activities conducted through Wwnen Protection cell
Awar eness programmes on heal th,

4. Pronoting research culture through
report on the

such
hygi ene,
one act plays, slogans

paper witing, Filing of paptents

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Ensure Preparation of academ c schedul e

Det ai | ed Acaden ¢ Cal endar/schedul e for
the academ ¢ year 201920 was prepared
in time, conmunicated to all concerned
and posted the sane on the coll ege

noti ce boards/website

Increase in facilities and as well as
provide incentives for quality research
out put .

Towar ds achi eving the goal of quality
research output, the college is
providing the state of the art
facilities as well as extending all
support including publication charge

research
t he



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6361_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6361_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6361_Contribution.xlsx

for
for

refereed journals and paid | eave
attendi ng conf erences.

Provide a thrust to Industry -
Institute Col | aborations

New | i nkages have been established and
regul ar neetings with representatives
of industries have been conducted and
various MoUs with Industries are

si gned.

Strive for Increase in research grants

The teachers were granted research

proposal s such as funding projects,
MODROBS schenmes and FDP grants from
various fundi ng agenci es.

Propose the restructure of Finishing
school

Fi ni shing school has been restructured
wherein critical programring skills are
inmparted to students with enphasis on
data structures and algorithms. In
addition, aptitude skills training is
provided to ensure a |arge nunmber of
students clear the aptitude test during
pl acenment dri ve.

Facilitating younger faculty perform
better by assigning nentor for each of
t hem based on their specialization

1. Val ue added teachi ng | earning.

2. Pronoted research culture.

3. Establ i shnrent of second I evel

| eadership in various specializations.
4. Creation of fairly good tal ent poo
in various areas of specializations

5. Facilitating departmental

devel oprent .

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Academ ¢ Council Meeting

25-Jan- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 11- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The GCET has wel | desi gned softwares
nanely EZ, W nnou, BEES, Focus and



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6361_Quality.xlsx

Payroll Systemfor the effective
functioning of Managenent. The vari ous
academ ¢ and other activities are

aut omat ed through these softwares. EZ
software is used for naintaining the
dat abase of books, journals,

acqui sitions, and transaction details.
Reports such as authorw se,
publisherwi se, and titlew se |lists can
be prepared. Daily, nonthly, and
titlew se transacti ons can be prepared.
Monitoring library resources,
acquisition details, issue and return
mechani sm of books is done. User
settings facility is also avail able.
Learning materials, course files are
made avail able to the students online.
It is also used for Fee collection.
Usi ng Wnnou software, the master data
consisting of the details of al
students of GCET can be prepared. The

updat ed sectionwise roll lists of al
bat ches are avail able in the naster
data. The roll nunbers of all |ab

bat ches in each section are al so
avai l abl e. The attendance details and
periodi cal attendance are avail abl e.
The workl oad and tinmetabl es are nmade
avail abl e. Provision exists for

di splaying circulars formPrincipal’s
of fice and other departnents. Updated
staff profiles are nmade avail abl e.
Staff | eave nmanagenent i s done using
this. Sessional marks, Senester end
mar ks and student acadenic reports are
avail abl e. The students and staff can
al so check the nunber of reference
books and textbooks avail abl e as per
the title and author. Students’
attendance is effectively tracked and
is updated daily. The parents are

i nformed about the absentees on the
sanme day of their absence through SMs.
The students’ information is nade
available to all faculty menbers. The
consol i dated attendance reports are
prepared for the students in each
fortnight. The parents of wards having
| ess than 75 attendance are cauti oned
to inprove the attendance. The
attendance and | eave particulars of al
faculty nmenbers is al so nanaged usi ng
this software. BEES software is used
for Results nonitoring, Exami nation
rel ated works, Online valuation and
Markslist printing. The m dterm and End
senmester exam nation related student
lists, consolidation of internal and




external marks entry, result analysis
is done. The results are decl ared by
Results Conmittee which has JNTUH

Nom nee. Finally, marks nmenos and
certificates are printed. Al the above
processes are controll ed by Exam nation
i nformation system Senester end
results are displayed in the GCTC
portal. Transportation in the college
operates by using GPS enabl ed services.
A Bionetrics systemis also avail able
for nonitoring the staff attendance and
the time of arrival and departure from
the coll ege canpus. Fully functional
WFi, Internet facility through LAN and
Intercomfacility is provided to al

the staff nenbers for effective
managenent I nformati on system Wl

mai nt ai ned and updated col | ege website
is in place. All the activities held in
the canpus are upl oaded to website for
t he access of the students, staff and
parents. The online feedback on
Teachi ng Learni ng process and on
central facilities fromstudents is
taken at least twice in a senester. Al
the accounts and financial issues are
nmoni tored through Focus 5.5 accounting
package. system nanely Focus Accounting
package. Staff salaries are credited to
Bank accounts using Payroll software.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech A0l CE 24/ 06/ 2019

BTech A02 EEE 24/ 06/ 2019

BTech A03 ME 24/ 06/ 2019

BTech A04 ECE 24/ 06/ 2019

BTech AO5 CSE 24/ 06/ 2019

M ech D58 CSE 15/ 07/ 2019

VBA EOO PG 15/ 07/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech CE 24/ 06/ 2019 18CS1101, 24/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6361_Syllabus_revision_1625639347.xlsx

18CS11L1,
18CS1201,
18CS12L1,
16CE2103
16CE2202,
16CE3101,
16CE3102
16CE3104,
16CE3105
16CE3201,
16CE32083,
16CE3204

BTech

EEE

24/ 06/ 2019

18EC2102,

18EC21L1,
18EE3104,
18EE3106,
18EE3107,
18EE3109,
18EE3110,
18EE3204,
18EE3205,

18ME322,
18CS3225,

18MB322,
16EE4104,
16CS4142,
16CE4146,
16ECA106,
16EC41L2,
16EE4203,
16ECA206,

16CS4252

24/ 06/ 2019

BTech

24/ 06/ 2019

16ME4106,
16EE4143,
16ME32083,
16ME3204,
16ME3210,
16ME3211,
16ME3212,
16ME32L2,
18CS1101,
18CS11L1,
18CS1201,
18CS12L1,
18ME2101,
18ME2102,
18ME21L1,
18CS2225,
18MA22L1,
18ME22L2,
18ME22L3, 16ME
31L1, 16ME31L2,
16EN31L1

24/ 06/ 2019

BTech

ECE

24/ 06/ 2019

18CS1101,
18CS11L1,
18CS1201,
18CS12L1,

24/ 06/ 2019




16CS3123,
16MA31P
16EC3201,
16EC32L1,
16EC3206,
16CS3212,
16EC3209,
16EC32L2,
16EC32L3,
18CS1101,
16VB414,
16CS4142,
16EC41C2,
16CS41L3,
16CS4110

BTech

24/ 06/ 2019

18CS1101,

18CS11L1,
18CS1201,
18CS12L1,
18CS2101,
18CS2102,
18CS21L1,
18CS21L3,
18CS2201,
18CS2203,
18CS22L1,
16CS3101,
16CS31L3,
16CS3104,
16CS3201,
16CS3202,
16CS32L1,
16CS3204,
16CS4104,

16CS4109

24/ 06/ 2019

M ech

15/ 07/ 2019

18MCS101,
18MCS103,
18MCS104,
18MCS105,
18MCS107,
18MCS1L1,
18MCS1L2,
18MCS1I 3,
18MCS1L4,
18MCS201,
18MCS2L1,
18MCS202,
18MCS204,
18MCS2L3,
18MCS205,
18MCS2L 4,
18MCS207,
18MCS208

15/ 07/ 2019

VBA

MBA

15/ 07/ 2019

18ENO1L1,
18MBO2L1,
18MB0206,
18MB0411

15/ 07/ 2019




View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BTech I T 02/ 08/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BTech Cl VI L 24/ 06/ 2019
BTech EEE 24/ 06/ 2019
BTech VE 24/ 06/ 2019
BTech ECE 24/ 06/ 2019
BTech CSE 24/ 06/ 2019
BTech I T 24/ 06/ 2019
M ech CSE 15/ 07/ 2019

VBA VBA 15/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Addition through 10T

Certification Training 04/ 01/ 2020 104
on Revit
Trai ning to Enhance 28/ 12/ 2019 246
Progranmm ng skills by Six
Phr ase
Canmpus Recrui t nent 30/ 06/ 2019 246
Tr ai ni ng
EPAM 21/ 01/ 2020 69
Servi ce Now 14/ 03/ 2019 109
BEC, Softskills 02/ 09/ 2019 95
Trai ning to Enhance 28/ 12/ 2019 115
Progranmm ng skills by Six
Phrase
I ntegration and Val ue 26/ 09/ 2019 72

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech

CE

170

BTech

EEE

59



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/6361_programmes_on_employability_1625641082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6361_Program_introduced_1617180805.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6361_Value_added_courses_1625641937.xlsx

BTech Me 122

BTech ECE 213

BTech CSE 95

VBA MBA 54
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Col I ege coll ects feedback fromthe follow ng stakeholders to nonitor, assess
and eval uate vari ous processes and takes necessary action for its overal

devel opnent: ¢ Students ? Teachi ng-Learni ng Process (TLP) ? Teachi ng
effectiveness ? Class review commttee neetings ? Course End survey ? Centra
facilities « Alumi and Recruiters on curriculum and program outcones e
Graduates just at the tine of their graduation (G aduate exit survey) e

Pr of essi onal Societies nenbers Feedback on TLP and central facilities of the
col | ege: Feedback on the above two aspects is taken twice in a senester,
prelimnary, between week 4 to 5 and final in the penultimte week of the
senmester. Feedback on TLP is taken on the follow ng paraneters: 1. Passion and
Ent husiasmto teach 2. Subject know edge 3. Carity and enphasis on concepts 4.
Motivating and inspiring the student 5. Creating interest in the subject 6.
Quality of illustrative visuals, exanples and applications 7. Regularity,
punctuality, and uniform coverage of syllabus 8. Discipline and control over
the class 9. Pronoting student thinking 10. Encouraging student effort and
inviting student interaction ? Prelimnary feedback is anal ysed and corrective
actions are initiated by the respective Heads of the departnents in the form of
counselling the concerned faculty who is also advised and is asked to attend
sonme senior faculty nenbers classes to |l earn various pedagogi cal practices. ?
There will be an informal interaction between the students and the d ass
Teacher/HoD / Principal to encourage and address the issues related to teaching
quality. ? Cass Review Commttee (C ass-Teacher and HoD/ HoD- nonmi nee) will take
feedback fromthree nmale and three femal e student representatives on neeting
the | earning objectives and | earning outconmes, teaching aids, tutorials and
assi gnnents of the respective courses, on each unit of the course, but not |ess
than three tines in a senester. Wienever, feedback is fromstudents is | ow,
Faculty are counselled accordingly. ? In addition, feedback is taken on salient
features of the course through Course End Survey. ? Graduate Exit survey is
taken fromthe outgoing batch of students on Program Qutconmes and Al umi
feedback is taken on Program Qutconmes and curriculumfor inprovenent. ?
Feedback from ot her stakeholders is taken on curriculum and when curriculumis
revi sed, suggestions given by the stakehol ders is considered and appropriate
actions is taken. Feedback on Central facilities It is taken on paraneters such
as 1. Soft skills and Personality Devel opnment 2. Enployability Skills 3. Canpus
Pl acement Efforts 4. Extracurricular and Co-curricular activities 5. Mentoring
support 6. Career and acadenic guidance 7. Leadership of the college 8. College



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6361_Projects_undertaken_1625560264.xlsx

10. Physi cal

taki ng necessary steps.
performance through appreciation letters,
in a few cases.

addi ti onal

i ncrements or

transport 9. Service in ? Academ c Section ? Exam Branch ? Library ? Accounts
Education 11. Quality food and Service in Canteen 12. Overall
opi ni on of GCET in conparison to other colleges Privacy and Confidentiality are
mai nt ai ned so as to avoid the individual
Appropriate action is initiated accordingly by the institutiona
Col | ege encourages and rewards teachers with excellent

student assessor’s identity.
adm ni stration

pronoti on,

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BTech CE 120 94 91
BTech EEE 120 88 86
BTech VE 120 82 80

BTech ECE 240 279 239

BTech CSE 240 376 240
BTech T 60 70 60
M ech CSE 30 3 3
MBA VBA 60 72 60

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3549 126 242 15 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
262 262 6 20 7 40

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Faculty members are nominated as class teachers and mentors for counselling the respective batch of students.
Each faculty is assigned around 15 students for mentoring. Mentors guide their mentees in attaining their
academic and professional goals. Mentors establish interpersonal relationships with mentees to help them in
developing their career and well-being in general. Prior to the placement drives, the college arranges rigorous



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6361_Demand_ratio_1625646164.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6361_ict_tools_1617182986.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6361_e_resource_1617183057.xlsx

training to impart technical and soft skills by identified professionals. In the above process, the mentors play a
key role in monitoring their attendance, attentiveness and performance on regular basis which results in getting a
greater number of quality placements. Mentor and mentee system ensures that they have a healthy interpersonal
relationship, which evolves over time. Mentor plays a vital role in building the self-confidence of the newly joined

students in the institute and continues until they come out of the institute with the flying colours. Present
mentoring system also help the students to get adjusted with the differences in culture, ethnicity and gender.
Mentoring starts with finding the previous academic experiences of new students, knowing about their aims and
objectives in taking up B.Tech course. Mentoring system encourages peer learning. It involves need analysis of
the students and helping the students to guide them in their desired directions. Student mentoring system is in
place for year wise students as per their needs. Career and Academic Guidance (CACG) cell of the college aims
to train the students by providing assistance and advice for their future career prospects. It creates awareness
towards focusing on their choices of careers by providing updated information about job opportunities and
resources. The centre provides assistance in preparation for the job search offering through some of the
following: « Workshops and individual help with resume and cover letter writing, interviewing, and other job-
search skills « Individual and group career advising ¢ A library of books and bookmarks to web sites with links to
job resources « On-campus interviewing opportunities

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3549 247 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

32

32

Nill

32

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. M Aruna Pr of essor Best Affinity
Bhar at hi G oup Award from
| EEE Hyd section
2019 Dr. B. Madhuri Associ at e Executive Comitte
Pr of essor nmenber, PES | EEE
Hyd Section
2019 Dr. G Sonma Associ at e | EEE St andar ds
Sekhar Pr of essor Conmi ttee Menber in
di fferent domains
2019 Dr.D. S. R Murt hy Pr of essor Teachi ng
Excel | ence Award
2019 Dr.D.S. R Murt hy Pr of essor Bhar at
Rat na. Dr . Abdul
kal am Gol d Medal
Award / |1 ndivi dual
Achi evenent and
Nat i onal
Devel opnent —d obal
econom c progress
research
2019 G Praveen Kumar Assi st ant Digital Skills
Pr of essor Readi ness Program




2019 Dr.R S. Raju Pr of essor Conf erence chair
| CMM 2019, GCET
2019 Dr. G Neeraja Pr of essor Convenor | CwW
Rani 2019, GCET
2019 Dr. J. Anjai ah Pr of essor Convenor | CwW
2019, GCET
2020 Dr. Puja S Prasad Associ at e The international
Pr of essor Conference on snart

technol ogies in
Conput i ng,
El ectrical and

El ectronics

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech | Senester/l]I 14/ 11/ 2019 23/ 12/ 2019
A01, A02, A03, A04 year
and AO05
BTech I 19/ 11/ 2019 23/ 12/ 2019
AO01, A02, A03, A4 | Senester/I11
and AO05 year
BTech | Senester/IV 18/ 11/ 2019 23/ 12/ 2019
A01, A02, A03, A04 year
and A05
M ech D58 | Semester/| 16/ 01/ 2020 13/ 02/ 2020
year
BTech A01, A02, AO3, A | Senester/| 04/ 01/ 2020 13/ 02/ 2020
04, AO05 and year
A12A05
VBA EOO | Senester/| 31/ 01/ 2020 13/ 02/ 2020
year
VBA EOO | Senester/l]I 11/12/ 2019 23/ 12/ 2019
year
BTech A01, A02, AO3, I 20/ 09/ 2020 26/ 10/ 2020
A04 and AO05 Senester/ 1V
year
VBA EOO Il 27/ 09/ 2020 26/ 10/ 2020
Senester/ |11
year
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6361_Honours_recieved_1626156746.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6361_Evaluation_1626241573.xlsx

831

7097

11. 71

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. geethanjaliinstitutions.com engi neering/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
EOO MBA MBA 51 48 94. 12
D58 M ech CSE 5 5 100
AO5 BTech CSE 243 221 90. 95
A04 BTech ECE 286 253 88. 46
AO03 BTech MVE 124 112 90. 32
A02 BTech EEE 133 128 96. 24
A0l BTech CE 118 105 88. 98
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. geethanjaliinstitutions.com engi neering/ingy/downl oads/i gac-
sss. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr.R S. Raju

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI L NA Nill NA
I nternational NI L NA Nill NA

View File



http://www.geethanjaliinstitutions.com/engineering/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6361_Pass_percentage_1625648234.xlsx
http://www.geethanjaliinstitutions.com/engineering/img/downloads/iqac-sss.pdf
http://www.geethanjaliinstitutions.com/engineering/img/downloads/iqac-sss.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/6361_Seedmoney_1625648526.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/6361_Teachers_fellowship_1617774675.xlsx

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 730 GCET/ JNTUH 7 2.5
sponsored by
the University
M nor 365 Al CTE - 23.8 23.8
Proj ects MODROBS
M nor 365 JNTUH TEQUI P 6 6
Proj ects
M nor 365 DRDO- MIRDC- 8. 07 5.35
Proj ects Bangal ore
Maj or 1095 DRDO, Kanpur 45. 81 0
Proj ects
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

11

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on I PR Managenent Studi es 05/ 03/ 2020
Smar t Bri dge Educati onal CSE 02/ 12/ 2019
services Pvt Ltd
View File
3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
24Hr s Rashmi Handra JNTUH Col | ege 12/ 08/ 2019 Appr eci ation
Hackat hon on of Engi neeri ng,
I nt ernet of Hyder abad.
Things with | BM
d oud
Support ed G Sai Rohith Smart Bri dge 26/ 06/ 2019 Techni cal
Sumer | nterns Vi shaal Educat i onal Ment or
in building use Services Pvt.
cases with Ltd., Jubilee
I nt ernet of Hils,
Things with |1 BM Hyder abad
d oud
Engi neeri ng G KALYAN SAEI SS 14/ 02/ 2020 First Prize
Dr awi ng 17R11A0311
Conmpetition
Structural S. RAHUL REDDY SAEI SS 14/ 02/ 2020 Second Pri ze
and Dynam c -17R11A0339
Anal ysi s



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6361_Research_Fund_1625649310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/6361_Seminars_conducted_1625649530.xlsx

Competition

Smart india
Hackt hon- 2020

K. Sowj anya -
17R11A0324
N. UDBAV -
17R11A0331
Adi tya kymar
dash -
17R11A0331

GCET

24/ 12/ 2019

First Prize
(I'nstitutional
l evel)

Smart india
Hackt hon- 2019

K. Sowj anya -
17R11A0324,
S. SAl SRl JAN-
17R11A0342
N. UDBAV -
17R11A0331 J.
Maneesh kumar
Reddy-
17R11A0316
Stefen jala —
17R11A0317

GCET

18/ 01/ 2019

Shortlisted

for second
round of
hackt hon

Aer opl ane
desi gn
Chal | enge- 2019

M Suhas -
16R11A0333
N. Rahul Kumar -
16R11A0380
P. Raj esh -
16R11A0376
M Sai Man
Pr eet ham -
16R11A0340
Shai k. Jaweed -
17R15A0320
M Ni schal a -
16R11A0384

SAEI SS

21/ 07/ 2019

Achi eved 39th
position in the
conpetition SAE

ETWDC- 2019

Aer opl ane
desi gn
Chal | enge- 2019

G Uday kunmar
- 16R11A0317
G Ravi Shankar
Yadav -
17R15A0302
G Sai Siddharth
Reddy-
17R15A0310
T. Raj esh -
17R15A0301
B. Gaourv Anand
- 16R11A0351
P. Chucharita -
16R11A0378
C. H. Yashaswi ni
- 17R11A0353

SAEIl SS

21/ 07/ 2019

Achi eved 51st
position in the
conmpetition SAE

ADC- 2019

El ectric bike
Desi gn

N. SAI N HAL -
17R11A0173 P. V.
S. S. K. SANTHCSH
- 17R11A0376
P. V. RAHUL -
17R11A0332 D
ABHI JI TH -
17R11A0355

SAEIl SS

29/ 09/ 2019

Achi eved 49t h
position in the
conmpetition SAE
ETWDC- 2019




K. ARAVI ND-
17R11A0364
M VENKATA SAl -
18R15A0312
M SANDESH -
17R11A0328
N. UDBAV -
17R11A0331
VI SHNU VARDHAN
- 17R11A0373

| nnovati ve
Chassi s design
— Electric bike
Desi gn

S. RAHUL REDDY
-17R11A0339, S. S
Al SRIJAN- 17R1
1A0342, G KALYAN
- 17R11A0311, J.

Maneesh kumar
Reddy- 17R11A03
16, K. TANUW - 17
R11A0346, P. Hema

nt h-

17R11A0336, S. k
Ahmed — 17R11A0
343, K. Sowj anya-
17R11A0324, T. Ra

SAEl SS

29/ 09/ 2019

Vi -

17R11A0344
, Ch.Vineeth —
17R11A0354

Nat i onal
| evel Third
prize in
speci al awards
category in SAE
ETWDC- 2019

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Name of the
Start-up up

Nature of Start-

Date of
Commencement

1

| ncubati on

GCET

Centre

Tej a
Educat i onal
Soci ety

NA NA

NiTl

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

ECE

2

CSE

2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal CE 7 0
I nt ernati onal EEE 24 3.09
I nt ernati onal VE 22 2.46
I nt ernati onal ECE 5 0
I nt ernati onal CSE 21 5.94



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6361_Awards_won_1617775681.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6361_Incubation_centres_1625560718.xlsx

I nt er nati onal

FE

21 0

| nt er nati onal

VBA

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
EEE 17
ME 3
ECE 2
CSE 6
FE 10
View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Cont i nuous Fl ow
Verm - Reactor for
Fast Track Urban

Solid Waste

Publ i shed

201811034642 A

08/ 03/ 2019

"1 OT- Al S
DESK: - Using | OT
Application
Intelligent Student
Desk”

Publ i shed

201941014569

26/ 04/ 2019

A Wrel ess
Technol ogy is
provi ded for

Moni t ori ng
Envi ronnent al Soi
O dimte
Condi ti ons And
Controlling Systent

Publ i shed

201941045415

29/ 11/ 2019

Intelligent Fish
St ock Prediction
Usi ng | nage
Pr ocessi ng, Machi ne
Lear ni ng And Deep
Lear ni ng

Publ i shed

201941050634

13/ 12/ 2019

“Advanced
Aut onobil e with
Conbi nati on of
Canera, Radar and
Radi o Frequency
Conmuni cati on Wor k
Toget her Wth
Sensor Fusi on”

Publ i shed

201941045959

29/11/ 2019

A et hod of i nmage
denoi sing and a
system t her eof
Met hodol ogy and

Publ i shed

201941039885

31/10/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6361_journals_notified_on_UGC_1625560845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6361_Books_and_Chapters_1625650052.xlsx

System for
Rest orati on

| rage

ATG -

System
Aut omatic Ti cket
Generation System

Publ i shed

201821008724A

13/ 09/ 2019

A Wrel ess
Technol ogy is
provi ded for

Moni t ori ng
Envi r onnent al

O dimte
Condi ti ons And

Controlling System

Soi |

Publ i shed

201941045415

29/ 11/ 2019

Sensor

Advanced
Aut onobile with
Conbi nati on of
Canera, Radar
Radi o Frequency
Conmuni cati on Wor k
Toget her Wth
Fusi on

and

Publ i shed

201941050634

29/11/ 2019

Intelligent
St ock Prediction
Usi ng | mage
Pr ocessi ng,
Lear ni ng And Deep
Lear ni ng

Fi sh

Machi ne

Publ i shed

202041020749

13/ 12/ 2019

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dual Dr.C V.N Jour nal 2020 0 GCET Ni |
St age ar asi mhul u |of Engi nee
Bayesi an ring in
Net wor k Scopus and
wi t h Dual - web of
Tree Sci ence
Conpl ex i ndexi ng
Wavel et Tr
ansformati
on for
| mage
Denoi si ng
Dr.C V.N I nt er nat 2020 0 GCET Ni |
Denoi si ng |arasi mhul u i onal
| mages by Journal of
Dual Tree I nnovati ve
Conpl ex Technol ogy
wavel et and
Transform Expl ori ng
combi ned Engi neerin



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/6361_Patents_published_1625650282.xlsx

with Metah
euristic O
ptimzatio

g(1J1 TEE)

n
Al gorithms
Ther mal Dr. M I nt er nat 2019 Nill
Properties Devai ah i onal
of Hybrid Mur al i Conf er ence
Nat ur al Kri shna on Multi-
Fi ber N. N. Functi onal
Rei nf orced | Denesh G Materi al s
Epoxy Sai (1 CMwt 2019
Mat ri x Si ddharth )
Composites | Reddy J.
with SiC Ni t hi en
as Filler
Dr. S. Al P 2019 Nill
I nfl uence |[Sapthagiri Jour nal
of Dr. S
El evated T Shyam
enperature Kumar
s on
FI exur al
Strength
of Polysia
| ate
Composite
Ther mal Dr. S Al P 2019 Ni |l
Degr adati o Shyam Jour nal
n Study Kumar Dr.
for manufa S.
cturabilit |Sapthagiri
y of polye
t her et herk
et one/ Hyd
roxyapatin
e Bone
| mpl ant
Dr. M I nt er nat 2019 Nill
Mechani cal Devai ah i onal
Properties Mur al i Conf erence
of Hybrid Kri shna on Multi-
Nat ur al N. N. Functi onal
Fi ber Denesh G Mat eri al s
Rei nf or ced Sai (I Cvwt 2019
Epoxy Si ddharth )
Mat ri x Reddy J.
Conposi tes Ni t hi en
with SiC
as Filler
A K. ELSEVI ER 2020 2
Conci se Venkat esh, | Material s
Report on [Raghavendr |Today Proc
Properties a N eedi ngs
of Hybrid Vol unme 22,
Conposi tes Par t




behavi our

Manuf act ur 4, 2020,
ed from Pages
d ass and 2016- 2024
Nat ur al
Fi bers
Experi e J. Recent 2020 0 GCET Ni |
ntal |nves Ni thin Advances
tigation Kumar Dr. in
of Mcrost |[M Devai ah |Mechani ca
ructure P. Sandeep |Engi neerin
Mechani cal Kumar P. g. Lecture
Properties Sudheer notes in
of Brass- Rao Mechani ca
[ ron Engi neerin
Joi ned by g
TI G
Vel di ng
Process
Desi gn N. SAE 2019 0 GCET Ni |
Anal ysis |Suresh Dr. I ndi a
of M Devai ah |ADMVE19 I n
Al um num ternati ona
Fl'y ash I
Conposite Conf er ence
for
Connecti ng
rod
R. SAE 2019 0 GCET Ni |
Mechani cal | Sudar shan I ndi a
Properties Dr. M ADMVE19 | n
of Simlar Devai ah ternati ona
and I
Di ssimlar Conf erence
Met al s of
Monel 400
and SS 321
by Using
gas
Tungst en
Arc
Wl di ng
(GTAW
process
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A conpar P. Har sha 2020 Ni Il Ni Il GCET
ative Praneet h Mat eri al s
study on Today
t he
t her mal



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6361_Bibliometrics_1625561193.xlsx

of PPC and

OPC cenent
R. SAE 2019 Nl Ni Il GCET
Mechani cal | Sudar shan | ndi a
Properties Dr. M ADMVE19 | n
of Simlar Devai ah ternati ona
and |
Dissimlar Conf erence
Met al s of
Monel 400
and SS 321
by Usi ng
gas
Tungst en
Arc
Wl di ng
(GTAW
process
Pl asma R. | nt er nat 2019 Nl Ni Il GCET
Current Sudar shan i onal
Ef fects on Conf erence
the mcros on Applied
tructure Physi cs,
of Power and
sol ution Mat eri al
pr ecur sor Sci ence
pl asma
spray YSZ
Coat i ngs
A K. ELSEVI ER 2019 Nill Ni Il GCET
Conci se Venkat esh, | Material s
Revi ew on [Raghavendr |Today Proc
Processing |[a N Savann eedi ngs
of hybrid ananavar Vol une 22,
Conposi tes Part
produced 4, 2020,
by the Com Pages
bi nati on 2016- 2024
of d ass
Nat ur al
Fi bers
Ef f ect K. 3rd Inte 2019 Nl Nl GCET
of Twi st Venkat esh | rnati onal
Angl e and | R Sravani |Conference
RPM on t he on
Nat ur al Advances
Vi bration i n manuf ac
of turing Tec
Conposite hnol ogy- 22
Beans nmde nd 23rd
up of June-2018.
Hybrid SPRI NGER
Lam nat es NATURE
Advances
i n Manuf ac

turing Tec




hnol ogy.

Lecture
Notes in
Mechani cal
Engi neerin
g
Finite N. S. Rag I nt er nat 2019 Nill Nill GCET
El enent havendr a i onal
Anal ysi s Jour nal of
of Resear ch
Hydraulic i n Advance
Press Technol ogy
Enphasi s
wi th
m ni mum de
formati on
t hi ckness
optim zati
on
St udy on N. S. Rag I nt er nat 2019 Nill Nill GCET
Ef fect of havendr a i onal
Coefficien Jour nal of
t of Resear ch
Friction i n Advance
on the Technol ogy
wor k pi ece
in
G i ndi ng
by FEA
Desi gn N. SAE 2019 Nill Ni Il GCET
Anal ysis |Suresh Dr. I ndi a
of M Devai ah |ADMVB19 | n
Al um num ternationa
Fl'y ash I
Conposite Conf erence
for
Connecti ng
r od
Experi nme J. 1st 2019 Nl Nl GCET
ntal |nves Ni t hin Nat i ona
tigation Kumar Dr. |Conference
of Mcrost |[M Devai ah |on Advance
ructure P. Sandeep in
Mechani cal Kumar P. Mechani ca
Properties Sudheer Engi neerin
of Brass- Rao g ( NACAME-
[ ron 2019)
Joi ned by
TI G
Wl di ng
Process
Anal ysi s K. Raju | nt er nat 2019 Nl Nl GCET
of M i onal
| nt er nal Ravi ndra |[Conference
Danping in Gandhi on | nnovat

Rot ati ng

ions in




Shaf t

Mechani cal
Engi neerin
g
| Cl ME-2019

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 44 183 51 30
nar s/ Wor kshops
Present ed 53 Nill Nill
paper s
Resour ce 2 7 5
per sons

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

application

department project Agency (amount in rupees)
ECE Devel opnent of VEM TECHNCOLOJ ES 370000
Specific M crowave PVT. LTD.,
Tube for defence HYDERABAD

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NA 0 0

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
“Better Spoken GCET- NSS Uni t 5 2
English and Ms-
O fice” Program
Dental Canp ARMY COLLEGE OF 25 200
DENTAL SCl ENCES
—Secunder ebad.
Donati on of GCET- NSS Uni t 11 40
Stationary to
CGovt. Pri amary
School s- Cheeryal .
“Dent al ARMY COLLEGE OF 5 34
Treatnment” Program DENTAL SCI ENCES



https://assessmentonline.naac.gov.in/public/Postacc/Index/6361_Index_1625734265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6361_Faculty_participation_1621933436.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/6361_Revenue_1617786638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/6361_Revenue_from_corp_trng_1617786685.xlsx

—Secunder ebad.

“Haritha Haarant
Pr ogram

TS CGover nment

11

158

Cutting and
Tai l oring C asses
for wonmen( Cheeryal
and Yadgarpal |y
vill agers)

GCET- NSS Uni t

Nill

Teachi ng and
Hel pi ng Hands to
CGovt Primary
School s of near by

adgar Pal Iy, Thi mmai
odhunmakunt a and
Kar i mGuda) by GCET-
St udent s.

vil | ages(Cheeryal , Y

Pal | y, KundanPal | y, G

GCET- NSS Uni t

60

Bl ood Donati on
Canp

LI ONS CLUB-
Jubliee HIIs.

15

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

NI L

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

Nill

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

NI L

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

NI L

NI L

Nill

Nill

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

mar ket pl ace for
farnmers

Nature of activity Participant Source of financial support Duration
Desi gn of Dr.R S. Raju MTI'RDC- DRDO, 365
Sol enoi d focusing Bengal uru
system for BWO
Devel opnent of Dr. S. Udayakumar DRDO, Kanpur 1095
novel carbon /
nanot ube/ pol yner
nanoconposite
Speech enabl ed Dr . P. Sudhakar JNTUH. TEQ P 111, 365
| VR-based online

CRS



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6361_Extension_1617786742.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6361_Awards_for_extension_1617786789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6361_Students_in_extension_1617787033.xlsx

Machi ne Learni ng
Approach for plant
di sease
i dentification
usi ng | eaf inmages

Dr. Ch. Ranesh
Babu

JNTUH. TEQ P 111,

CRS

365

I nvestigation of
Li near
of GNSS
Measurenments to
Mtigate the Effect
of | onosphere and
Mul ti path

Combi nati ons

Dr. V. Satyasrini vas

DST

1277

Col aborative
research grant

Dr. M Aruna
Bhar at hi

JNTUH

365

Col aborati ve
research grant

Dr. P. Ani

JNTUH

365

A facile
synt hesi s and
anti cancer
of novel
e- 2- car bohydr azi de
N- oxi de

activity
gui noxal i n

Dr . K. Shashi kal a

JNTUH. TEQ P 111

365

Peristaltic
Transport of
Nanof | ui ds

Dr. N. Subadr a

JNTUH. TEQ P 111

365

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndusty St udy of HRD NFC 25/ 11/ 2019 24/ 12/ 2019 Anugu
oriented tenperature Hyder abad Preeth
internship |control of a
furnance
| ndusty St udy on HRD NFC 25/ 11/ 2019 24/ 12/ 2019 J. L.
ori ented | ndustri al Hyder abad Pr aneet ha
internship |power distri
but ui on
System
| ndusty St udy on HRD NFC 25/ 11/ 2019 24/ 12/ 2019 P. Ranya
ori ented I ndustri al Hyder abad kri shna
internship |power distri
but ui on
System
[ ndusty Study on HRD NFC 20/ 05/ 2019 19/ 06/ 2019 N. Roja
ori ented | ndustri al Hyder abad
internship |power distri
but ui on



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6361_Collab_activities_1625735367.xlsx

System
I ndusty St udy on HRD NFC 20/ 05/ 2019 19/ 06/ 2019 M Gout ham
oriented I ndustri al Hyder abad Reddy
internship |power distri
but ui on
System
I ndusty Study on HRD NFC 20/ 05/ 2019 19/ 06/ 2019
ori ented I ndustri al Hyder abad T. Sushmi t ha
internship |power distri Si ngh
but ui on
System
| ndusty St udy of HRD NFC 25/ 11/ 2019 24/ 12/ 2019 D. N kitha
ori ented t enperature Hyder abad
internship |control of a
furnance
| ndusty Soci al Crazy for 15/ 07/ 2019 22/ 07/ 2019 V.
oriented nmedi a succes | ndr aneel
i nternship mar ket i ng f oundat i on
t hr ough
i nt ernshal a
I ndusty Hadoop Open 13/ 05/ 2019 01/ 07/ 2019 B. Sai
ori ent ed | ead har dwar e Yashwant h
i nternship devel oper/ |days pvt.Iltd
t hr ough hadoop
i nternshal a intern
| ndusty Hadoop Open 13/ 05/ 2019 01/ 07/ 2020 B. Krishna
ori ented | ead har dwar e teja
i nternship devel oper/ days pvt.ltd
t hrough hadoop
i nt ernshal a intern
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Private Linted,
Hyder abad

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Dat al og Control s 01/ 07/ 2019 Tal ks/ Proj ect 144
and Sol uti ons col aberation and
Private limted Field visit
Hyder abad
AMZ Aut onoti ve 15/ 10/ 2019 122
Trai ni ng/ | nternship
Vi j et ha 03/ 08/ 2019 3
Engi neeri ng Trai ni ng/ | nternship
I ndustries
Suvi da | nspection 24/ 08/ 2020 5
Met hods and Systens Trai ni ng/ I nternship
Dat al og Control s 01/ 07/ 2020 I nt ernshi p, 110
and Sol uti ons Resear ch
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LED Chip I ndus 15/ 07/ 2020 I nternshi p, guest 100
Private Limted, | ectures
Hyder abad
Centre of 05/ 01/ 2020 Proj ect Based 50
Excel | ence Lear ni ng
Smart Bri dge 02/ 12/ 2019 Trai ning on 35
Educat i onal Roboti cs
services Pvt Ltd
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

360

363

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

O hers Exi sting

Cl assroons with W-Fi OR LAN Newl y Added

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EZ Library Ful l'y 10. 0. 0. 922 2009
software O fline
Mode
W nnou Ful l'y www. geet hanj al i . w 2018
Application Online i nnou. com
Mode
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 35869 9782135 1722 935524 37591 10717659
Books
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e- Books 6981 219640 1049 57820 8030 277460

Jour nal s 1274 3447010 170 499296 1444 3946306
e- 20398 9718769 3055 523874 23453 10242643

Jour nal s

Di gital 1 50070 1 13500 2 63570
Dat abase

CD & 7514 Nl 3057 Ni |l 10571 Nill
Vi deo
Li brary 2 500000 1 100000 3 600000
Aut onmati on

Weedi ng 1433 182466 Nl Nill 1433 182466
(hard &

soft)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni |l
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin| 1626 47 210 2 2 0 5 210 0
g
Added 192 2 0 0 0 0 0 0 0
Tot al 1818 49 210 2 2 0 5 210 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
210 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Course Files 192.168.0.10
Lab Manual s 192.168.0.10
Digital Library 192.168.0.10

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon

maintenance of physical
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192.168.0.10
192.168.0.10
192.168.0.10

facilities facilites

192 88. 62 820 950. 57

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

General Maintenance Cell headed by Dean-Adm n. of the college is responsible
for upkeep of the college prem ses including class roons, |aboratories,
library, sports, electrical, office and office equipnent. The cell perforns
routi ne check-ups and repair works. A central conplaint register is nmaintained.
Mai nt enance cell attends conplaints on a priority basis. Mst of the m nor and
maj or repairs are carried out internally and sonme major repairs outsourced.
Menbers of the cell neet once in a nonth: review the requirenents, conduct
energy audit (half-yearly) and chal k out needed action. Staff belonging to the
mai nt enance cell performroutine cleaning of the water tanks, water coolers,
filters, etc. as per schedule. Laboratories Laboratory equi pment/instrunents
are mai ntained by lab technicians, supervised by faculty Lab in-charges under
the gui dance of HoDs of the departnents concerned. O her neasures used are: The
calibration, repairing and nmai ntenance of nore sophisticated |ab equi pnment are
done by OEMs. All other equipnent is regularly cleaned and mai ntai ned by the
concerned departments and record of the same is maintained. A systematic
di sposal of waste of all types such as bio-degradabl e, chemcal and e-waste is
done regularly. Library The requirement of books is taken fromthe HoDs. The
final list is duly approved and signed by the Principal nuch before the
commencenent of the academ c year. Every year in the beginning of session,
students are notivated to visit library by nentioning various facilities and
how to use them Suggestion box is available in reading roomto take users
feedback for inprovenment and new i deas regarding library enrichnent. A register
is maintained to record nunber of visitors (students and staff). Qher issues
such as weeding out of old titles, Loss of books specified by stock
verification commttee, schedule of issue/return of books etc. are resolved by

the library committee. Electrical Miintenance Cell: It is headed by Associate
Prof essor of EEE: responsible for naintenance of all electrical installations.
The cell liaises with State Governnent authorities which undertake inspections.

This ensures conpliance prescribed safety regul ati ons and nai nt enance. Sports:
Physical Directors ensure maintenance of Basket Ball/Volley Ball courts,
TT/ Carronf Chess roons. Students won prizes in Chess, Boxing, Football, Basket
Ball, Table Tennis, etc. in University |level sports. Conputers Two conputer
centers are established and all conputers are maintained by system
adm nistrators in the college. Conputer naintenance through AMC is al so done
regul arly and non-repairable systens are disposed of. A faculty in-charge
supervises all system adm nistrators who also maintain the |ocal area network
connectivity and al so connectivity provided by Internet Service provider (ISP)
Cl assroons The nmai ntenance cell ensures upkeep of all classroominfrastructure.
At the departmental |evel, HoDs submit their requirenents to the Principa
regardi ng classroomfurniture and other, if any, nuch before the conmencenent
of the academ c year which are provided. Transport Vehicles: Vehicle
mai nt enance cell headed by Associate Professor in Mechanical departnent is
responsi bl e for mai ntenance of all transport vehicles including buses and cars.
Rout i ne mai ntenance and small repairs are done in-house and major repairs are
outsourced to authorized agencies. Fitness of buses get certified by RTA

http://www.geethanjaliinstitutions.com/engineering/index.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support
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Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Sri Raj a Reddy 60 200500
frominstitution Menori al
Fi nanci al Support
from QG her Sources
a) Nati onal 0 Nill 0
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Busi ness Engli sh 02/ 08/ 2019 99 Canbri dge
Conmuni cat i ons University, UK
Edwei ss 18/ 02/ 2020 40 Edwei ss Team
i nteraction
Maanya Revi ew 11/ 02/ 2020 300 Manya Team
I nteraction
Carnegi e Mellon 05/ 01/ 2020 45 CMU, USA
Interaction
UG Fel | owshi p 17/ 12/ 2019 100 Vi shwani ket an
I ntroduction for
under gr aduat e
students
Maanya Revi ew 14/ 12/ 2020 40 Manya Team
Interaction
BYJUs Interaction 20/ 12/ 2019 300 BYJUs Team
Soft skills 14/ 12/ 2020 37 Si x Phrase
Tr ai ni ng
Bri dge course 21/ 10/ 2020 35 CCET

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Car eer 1125 3549 65 746
Counsel I'i ng/
Pl acenent
Training /
H gher
Educat i on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
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harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
63 798 559 17 451 222
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 40 B. Tech, CE, EEE, M, NI CMAR, Uni MS, M Sc,
VBA ECE, CSE and |versity of M| M Tech, MBA
VBA aryl and, Mel b etc.
our ne
institute of
technol ogy A
ustralia, UNT
Uni versity
of North
Texas
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 6
GRE 33
Any O her 30

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

MURAL ANNUAL DAY-2020)

Activity Level Number of Participants

CRI CKET Col I ege Level (I NTRA 45
MURAL ANNUAL DAY-2020)

FOOT BALL Col I ege Level (I NTRA 21
MURAL ANNUAL DAY-2020)

ATHI LI TI CS Col | ege Level (I NTRA 24
MURAL ANNUAL DAY-2020)

BASKET BALL Col | ege Level (INTRA 23
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TABLE TENNI S BOYS Col I ege Level (INTRA 6
MURAL ANNUAL DAY-2020)

Chess Grls Col I ege Level (I NTRA 2
MURAL ANNUAL DAY-2020)

Carrons Grls Col | ege Level (INTRA 6
MURAL ANNUAL DAY-2020)

Thr owbal | Col | ege Level (I NTRA 14
MURAL ANNUAL DAY-2020)

KHO KHO Col | ege Level (INTRA 20
MURAL ANNUAL DAY-2020)

KABADDI Col I ege Level (I NTRA 30
MURAL ANNUAL DAY-2020)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NA Nat i onal Nl Nl NA NA
2019 NA | nt er nat Ni Tl Ni Tl NA NA
i onal
2020 NA Nat i onal Nl Nl NA NA
2020 NA | nt er nat Nl Ni Tl NA NA
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council The main role of Student Council is to pronbte the interests of
the students in alignment with that of the college, and involve the students in
the affairs of the college. Mjor objectives: ¢ To enhance communi cati on
bet ween students, staff and nanagenent. - ¢ To pronpbte an environnent conducive
to educational and personal devel opnment - ¢« To pronpte canaraderie and respect
anong students. ¢ To support the nanagenent and staff in the devel opnment of the
college - « To represent the views of the students on matters of genera
concern, to the coll ege adm ni strati on/ managenment. The Student Council consists
of two representatives fromeach class (Male /Fenmale). The executive Body of

the student council is elected by the class representatives. Functions of the
St udent Council Representing the views of the student body to the
adm nistration is the fundanental ains of Student Council. The coll ege

adm nistration talks and listens to the student body, considers their views and
concerns. Pronoting good conmunication within the college |nproving
communi cation within the college community is a shared responsibility and a
Student Council, acting as a bridge between the students and adm ni strati on.
The Student Council plans various events and activities, organizes themwth
t he support of the college adnmi nistration. Contributing to the enrichment of
Lear ni ng Environnment of the Coll ege Student Council contributes to the
enhancenent of | earning experience of the students through various clubs such
as ¢ Literary club, ¢« Coding club « Mathematical club  Fine arts club e
Phot ography club ¢ Solar Cub ¢ Robotics club ¢ Environnment club etc. In
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addition, it also facilitates students to participation of students in various
technical activities through professional bodies such as ¢« CSI, ¢ IEEE, « |ETE
e ISTE, « SAE, etc. It organizes various activities under the aegis of the
above professional bodies Mentoring programby senior students The Student
Council assists with nmentoring of first year students to face the chall enges of
transition fromPlus 2 to professional college. The nentoring programenlists
t he support of senior students who help the new students in the process of
seam ess integration, during the transition phase, with the rest of the
student’s comunity. Contributing to the devel opnent of college policy The
Student Council actively contributes to the devel opment of college policy in a
wi de range of areas nanely, ¢ Anti-ragging, ¢ Code of conduct and Behavior -
Or gani zing co-curricular and extra-curricular activities. The Council fornms sub-
committees to consider various policy issues, consults students and staff on
those issues and to represent the Council’s views to coll ege
managenent /adm ni stration. Assisting coll ege managenent in sports and cultura
activities Student Council assists in organizing sports and cultural activities
including: Assisting with NSS activities for devel opnent of nearby places
Student Council assists in organizing NSS activities of the college, which
i ncl ude conducting various health canps, distribution of school uniforns, books
etc. for needy children of nearby villages, distribution of various itens at
ol d-age hones, facilitating training of vocational skills. Dean-Student affairs
oversees the functioning of the Student Counci l

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi associ ation of Geethanjali College of Engineering and Technol ogy was
registered in February 2010. Al the graduated students of the college are

regi stered as alumi menbers. Wenever a graduated student of the corresponding
batch obtains a job or admi ssion to higher education, all the necessary
information (in case of job, copy of the offer letter, in case of adm ssion,
adm ssion letter, score cards of GATE CAT/ GRE/ TCEFL/ | ELTS etc) is collected and
filed so that it can be passed on to the students desirous of pursuing higher
education or jobs. It is also passed to other faculty who may use it while
giving recommendation / reference letters to students for pursuing higher
education or jobs. Faculty are nonm nated as al unmi coordi nators. who strive
hard for strengthening alumi association by 1. Collecting data of graduated
students who have not been able to get a job, against the data obtained from
the placenents cell. Prepare the |list of alumi not placed while in college and
have been contacting them and passing information regardi ng any
apprenticeshi ps, jobs available in various organizations etc. 2. Keeping close
contact with alumi who went for higher education and enquire vis-a-vis their
wel | being and performance and share the sane with the HoD, and the Pl acenents
Cell. Passing this information to the students concerned on request. 3.
Facilitating alumi and current students to establish a network so that
students al so may obtain information regarding their career prospects. 4.
Keepi ng cl ose contact with alumi, w shing themon the occasion of their

bi rt hdays and weddi ng anni versary. 5. Facilitating alumi menbers of various
batches to establish a network of alumi for nutual benefit. 6. Contacting

al umi and apprising about various activities undertaken by the institute. 7.
Requesting alumi to deliver lectures for the benefit of the students (Il ectures
on special topics of relevance, career guidance to students, etc.) 8.
Contacting alumi and taking suggestions for curricul um devel opnent in line
with industry expectations. 9. Contacting alummi regarding various
opportunities that may be available to students for internships, placenents,
etc. in the organizations in which alumi are working as well as in

organi zati ons wherein alumi have given contacts and pursued in all earnest.




10. Maintaining a database of the alumi and sharing the same with the

Pl acenents Cell regularly, including alumi nenber’s current position,
education progress, if any, achievenents, if any, job history, etc. 11. Keeping
cl ose contact with alumi who went for higher education and enquire vis-a-vis
their well being and performance and share the sane with the HoD, and the

Pl acenents Cell. Pass this information to the students concerned on request.
12. Keeping close contact with alumi, wi shing themon the occasion of their
bi rt hdays and weddi ng anniversary. 13. Facilitating alumi nenbers of various
bat ches to establish a network of alummi for nmutual benefit. Every year al umi
meet is conducted on Decenber 25th, thereby creating a platformto

exchange/ share their experiences after graduating fromthe college. They al so
gi ve suggestions to inprove various aspects of the college.

5.4.2 — No. of registered Alumni:

3751

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1 Meeting organi zed

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Apart from having statutory comittees, nanely, Governing Body, Acadenic
Council, Board of studies, and Finance Conmittee. In addition to the above, the
followi ng non-statutory conmttees are formed at coll ege | evel. Planning and
Moni toring Board Gri evance Redressal Comrittee Wonen Protection Cell College
Acadeni ¢ Committee Examinations Committee Adm ssions Committee Library
Conmittee Student Welfare Committee Students Activities Conmittee |nternal
Qual ity Assurance Cell. The above commttees are formed for enmpowering faculty,
grooning potential faculty to take higher responsibilities, and ease of
adm ni stration of the college Decentralization at Departnent Over and above, at
the departnent level, the following conmttees with coordinators are fornmed for
snoot h functioning of the department Program Assessment Comm ttee Program
Coordi nator Cl ass Advisers (Section Advisor) Mntors Course coordinators
Departnents Industry-Institute-Interaction Committee (I111C) Technical Events
Organi zing Conmittee Departnent Disciplinary Conmttee Departnment Purchase and
Budget Commttee Quality Assessnment Commttee Question Paper Eval uation
Committee Projects Review Conmittee Technical Sem nar Eval uation Conmittee
Course Eval uation Conmittee Coordinators / In-charges for the follow ng Tine
table Alumi Association Placenments Cell Exam nation Branch °~ Final Year B.
Tech Project One for each section Overall Lab In-charges: one for each | ab
Weekly reports of faculty for each year Gievance Redress Cell Wrnen Protection
Cell Anti-raggi ng Team nenbers (One each section) Preparation of Laboratory
Manual s Departnent Library Professional Bodies/ Societies |EEE, |STE,

CSlI /| ETE/ SAE Guest Lectures Third year Mni-Projects One for each section
Overal |l Project Senminar One for each section Overall Technical seminar One for
each section Overall Industrial Visits Internships One for each section Overall
I nter-departnent issues Students’ Attendance One for each section Overall
Mentors - three nentors for each section One for each year One for overall
supervi sion C ass advisors - One for each section News letter, Technical
magazi ne Student Achi evenent Records - One for overall supervision Student
At t endance One for each section Overall M d-exam nations/Lab end exam nations




One for each section Overall Students Technical events and workshops -
coordi nator Val ue added courses Placenents training One for each section
Overal |l Research Activities including publications, FDPs etc NEN activities
| QAC NSS and Sports activities Student clubs In addition, each departnent is
structured into three/four groups with each group led by a Senior Professor
with 2/3 senior faculty identified as |ead faculty of the group facilitating
Faculty Mentoring Group Head with lead faculty act as Mentors for faculty of
the group. Lead faculty and other faculty of a group interact very closely with
the group Head The structure has been pronoting A healthy nmentor — nentee
rel ati onship anong faculty Mre | earning opportunities for junior faculty
(mentees) Creation of a fairly good talent pool in various areas /
speci al i zati ons of the departnent Establishnent and conduct of creative and
i nnovative experinents in the I ab courses Val ue added teaching — | earning
process Research culture Better assessment and eval uati on of students’
performance Establishnent of a second rung | eadership in various
speci al i zati ons Snooth administration / functioning of the departnment Over all,
the structures and committees at the college and department |evel have been
encouraging faculty to associate thenselves with all departnental / college' s
academ c, research, cultural, and other activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students The Institute is permanently
affiliated to JNTU, Hyderabad and
adm ssion process is carried out as per
the nornms |aid dowmn by EAMCET (State
| evel comon entrance exani nation)
convener. UG adm ssions in the college
are made by Convener- EAMCET. The
adm ssions are based on the state-w de
ranks obtai ned by students in EAMCET
entrance exam Adm ssions into PG
programmes are based on the nerit of
candi dates in GATE, PGCET and | CET
conducted by TSCHE. For post graduate
programes, the students are admtted
through a conmon entrance test known as
PCGCET conducted by the State CGovernnent
and counsel | i ng procedure.

I ndustry Interaction / Coll aboration I ndustry interaction has provided
opportunity for the students to undergo
training and industrial visit, etc.
Wor kshops, trainings, off-canpus
pl acements, internships, guest |ectures
and sponsored projects were carried out
with the support of industry. Each
Departnent identifies and invites
i ndustry experts to deliver content
beyond syl | abus and make students aware
of the current industry trends.
Students are encouraged to take
internship progranms and visit




i ndustries to devel op the necessary
skills. Menbers fromindustry are
i ncluded in departnent BOS in fram ng
syl l abus. Industries extended
i nternshi ps for nunber of students
across the departnments. Initiated MOUs
wi th maj or conpani es to enhance the
learning abilities.

Human Resour ce Managenent

The Institute appoi nts adequate
nunber of qualified faculty through the
procedure of open advertisenment and
interview by expert committee as per
the norns of JNTU Hyderabad. The
enpl oyees are benefited with CL, EL, M
and EPF etc. The institution encourages
enpl oyees for higher education and
presenting research papers in
Nati onal /I nternati onal conferences wth
financi al assistance. The Institute
organi zes various orientation and
enri chnment progranmes for both teaching
and non-teaching staff nmenbers for
upgrading skills. Priority is given for
recrui tnment of competent faculty
menbers and train themto neet their
teachi ng objectives. Counselling | ow
perform ng faculty menbers based on

t heir performance apprai sal

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Central library is fully equi pped
wi t h adequat e no. of text books,
reference books and journals. Audio
visual roomis available in the library
to help the students to listen to the
| ectures delivered on the subjects and
NPTEL vi deo Lectures. Departnent
libraries are nade available with anple
no. of reference books for faculty
menbers and students. The library is
open for extended hours. Sufficient no
of I CT enabled cl assroons are avail abl e
in the college. The institute has
spaci ous sem nar halls for specialized
needs. Institute provides training to
faculty and students on the advanced
t ool s.

Research and Devel oprent

Institute has well established policy
for Research Devel opnent. Funding is
provided to the students for innovative
projects. Faculty nenbers are
encouraged to apply for research grants
fromvarious Governnent and non-
Cover nnent agencies. Few faculty
nmenbers received funds for their
research projects, MODROBs and
STTPs/ FDPs. The faculty nenbers publish
and present their research
contributions in National/




International Journals/ conferences.

I ncentives and acadenm c | eave are given
to the authors to publish papers in
standard journals and to present papers
in the national and internationa
conferences and for attendi ng FDPs.
Encouragi ng faculty menbers to pursue
Ph. D prograns by providi ng necessary
sof t war es.

Exam nati on and Eval uati on

The col |l ege conducts two internal
assessnent tests during the senester
through a centralized Exam nation Cell.
Assignnments and unit tests are
conducted as a part of continuous
eval uation system per senester. The
semester end exam questi on papers are
recei ved from external paper setters
whose names are approved by Principal
The eval uation of answer scripts is
done by external faculty fromreputed
institutes. The results comm ttee neets
to finalize and announce results, which
has Uni versity nom nee. Bl oons TAXANOW
is used while fram ng the questions for
M D term Exam nati ons and Senester end
exam nati ons.

Teachi ng and Learni ng

Arranged brain storm ng sessions for
faculty nenbers for the inprovenent in
teaching | earning process. Students and

faculty nmenbers are encouraged to
participate in MOOCs and NPTEL courses.

Technical senminars and tutoria
sessions were held for analytica
courses. Personality devel opnment
sessions were held for all the
students. Canpus recruitnent training
was given to inprove the students’
communi cation and analytical skills to
appear for exams |ike GATE, GRE, |ELTS,

TCEFL, etc. and to get placenents.

Renedi al |ectures were held for slow
| earners. Facilitating faculty nenbers
to upgrade their skills and know edge

t hrough enri chnment courses and
encouragi ng the faculty to pursue PhD

Curricul um Devel opnent

As per the UGC norns and after due
consi deration of the reconmendati ons of
the departnental conmittees and
St akehol ders, the respective Boards of
Studies of different departnents have
devel oped new curricul a updating the
syl l abi and has been inpl enented for
First Year B.Tech, M Tech and MBA. Soft
core subjects are provided with
| aboratory work which facilitates
students to choose specializations.
Raptor tool is introduced in the B. Tech




first year, to help students to have a
deeper understanding of the |ogic
bui | di ng, visualize the algorithnms they
devel op and avoid syntactic errors in
progranmm ng. W al so provide BEC Course
to enhance student’s articul ation
skills.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

St udent attendance

Adm ni strati on

Staff attendance, Mai ntenance of HR
nodul e

Fi nance and Accounts

Aut omat ed System

St udent Adm ssion and Support

Aut omat ed System

Exam nati on

Exam nati on section is headed by
Controll er of Exam nations. BEEs
Exami nation software tool is used for
all exam nation related works rel ated

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 E. H ma Bi ndu I nt ernational | EEE 2000
conference
2020 G Srikanth I nt er nati onal | EEE 2000
conference
2020 Dr. 2nd NA 3000
N. Ravi Shankar I nt er nati onal
Conf erence on
Conputi ng
Anal ytics and N
et wor ki ng( | CCAN
)
2020 A. Geet ha Rani | CMVt NA 3000
Conf erence
2020 Dr BL I nt ernational NA 3500
Pr akash Conf er ence
2020 Dr.P.Vijal I nternational NA 5000
Bhasker Conf erence
2020 Dr. C. V. Nar asi I nt ernational NA 5000
nmhul u Conf er ence
2020 Dr. V. Satya I nt ernational NA 5000
Sri ni vas Conf erence
2020 G vani sri, D | CTlI EE2020 ( NA 6000
Di vya vani, M CONFERENCE)
sruj an Kumar




2020 Dr. P. Har sha Regi onal NA 15000
praneeth M. Resear ch
S.Hari kiran Symposi um on
PBL
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 FDPs/ PBL Onli ne 193 29
/ Semi nars/ |Staff deve [24/06/ 2019 |15/ 06/ 2020
Wor kshops | oprrent
etc., programto
enhance
basi c
| anguage
skills
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

NAAC
Assessnent and
Accreditation:
A step by step

Process

28/ 05/ 2020

30/ 05/ 2020

Real Tinme Har
dwar e-i n-t he-
Loop (HIL)
sinmul ation for
Power
El ectroni cs and
Power Systens

27/ 05/ 2020

29/ 05/ 2020

Recent Trends
in Electrical
Engi neeri ng.

27/ 05/ 2020

29/ 05/ 2020

Artificia
Intelligence
and Machi ne

Lear ni ng

31

25/ 05/ 2020

30/ 05/ 2020

ARTI FI CI AL
I NTELLI GENCE

28

22/ 05/ 2020

26/ 05/ 2020

PHP MYSQL

23

18/ 05/ 2020

23/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6361_Faculty_Emp_1625813125.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6361_Development_training_programmes_1626418387.xlsx

PEER- MATH 21 16/ 09/ 2019 18/ 09/ 2019 3
Power
El ectronics
Applications in
Ener gy
Resour ces Usi ng
Mat hwor k

Aut omat i on 18 24/ 06/ 2020 30/ 06/ 2020 6
and Robotics

Bui sness 18 22/ 06/ 2020 26/ 06/ 2020 5
Anal ytics Using
Pyt hon

| PR Awar eness 13 06/ 05/ 2020 10/ 05/ 2020 5
and Prosecution

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
32 32 23 23
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
15 2 12

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External financial audit: The college conducts external Financial Audit by a
Chattered Account every year. The audit observations submitted to the
managenent by the auditing conpany are exam ned carefully and corrective
actions taken, where required. The Financial statenents nanely incone and
expendi ture account and bal ance sheet are filed with the income tax returns to
the I'T departnent every year. Al the audit reports have been found to be in
order, but for a few minor errors of omi ssion due to oversight by the
accounting personnel. These errors are rectified and new systens are introduced
by way of strengthening financial accounting and budgetary control systens.
Internal financial audit: The college constitutes separate internal commttees
for conducting verification of assets/capital equipnent and for financia
audit. Follow ng stock verification by the conmittee and based on shortages
reported, if any, action for wite-off is taken with the approval of conpetent
authority and the itens are renoved fromthe asset registers. Simlar action is
taken in respect of books/journal s/docunments. The internal audit committee,
besi des inspecting the books of account and records maintai ned by the finance
departnent eval uates internal control system particularly in respect of
purchases, schol arships etc. The audit report is submitted to
Principal/Secretary and follow up action is taken by departnments concerned by
cl osing the deficiencies and maki ng changes in systens and procedures as called
for.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6361_Training_Programmes_1625637826.xlsx

Tej a Educati onal 3676927 R D Projects, Student
Soci ety Projects, Student
Techni cal
Activities, FDPs, Cuest
Lectures, Faculty Paper
publication incentives,
Sem nars and Wor kshops

View File

6.4.3 — Total corpus fund generated

66975803

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No NA Yes A Committee
appoi nted by
Princi pal

Adm nistrative No NA Yes A Committee
appoi nted by
Princi pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. At least, two Parent-Teacher neetings (PTMs) are conducted in each senester
to provide inputs to parents regardi ng student learning. 2. In addition, Head
of the Institution, HoDs and teachers interact with the parents as and when
required to conmuni cate academ ¢ progress, attendance and ot her behavi oural
i ssues, if any. 3. Sone parents al so provide feedback on curricul um
devel opnent, teaching |earning, research and infrastructural facilities,
library, sports and canteen facilities, etc., which contribute to the overal
devel opnment of the Institute. In the Acadenm c year 2019-20 the followi ng: PTMs
were held for Il, IIl and IV B.Tech. of all departments. PTM hel d during
2019-20 ODD SEM 21/07/2019 and 29/09/ 2019 PTM hel d during 2019-20 EVEN SEM
16/ 02/ 2020 For | B. Tech students: 2019-20 ODD SEM 15-09-2019, 24-11-2019 | B
Tech EVEN SEM 16-02- 2020

6.5.3 — Development programmes for support staff (at least three)

1. The supporting staff is encouraged to upgrade their skills by being deputed
to rel evant authorized /recognized training centres in their respective
trades/fields. 2. Support staff is given training on college’s MS. 3. Training
has been given on use of fire extinguishing systens. 4. Online Staff
devel opment programto enhance basic | anguage skills (HS Total attended:52(non-
Teachi ng staff)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The supporting staff is encouraged to upgrade their skills by being deputed
to rel evant authorized /recognized training centres in their respective
trades/fields. 2. Support staff is given training on college’s MS. 3. Training
has been given on use of fire extinguishing systens. 4. Online Staff
devel opment programto enhance basic | anguage skills, Total attended:52(non-
Teaching staff) 5. Established centers of excellence in VLSI Design and | OT
where in students are trained in energing areas related to these. 6. O ganized
an I nternational conference on Miultifunctional materials. 7. College initiated



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6361_Funds_or_Grants_1617813740.xlsx

online classes and tests.
i n enhancing their

a drive to train the students right formll
coding skills ainmed at obtaining placenents in reputed organizations. 8.
Ef fective steps were taken to handl e the pandem ¢ situation by conducting
9. Faculty and students are encouraged to participate
know edge base in the rel evant disciplines 10. Provision was
made available to sustain the class work in online node to conplete the
remai ni ng syl | abus of 2019-20 11

Semest er.

year onwards to strengthen the

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Sem nar on
HR Concl ave

14/ 09/ 2019

14/ 09/ 2019

14/ 09/ 2019

202

2019

Guest
Lecture on
Car eer
Orientation

24/ 06/ 2020

24/ 06/ 2019

24/ 06/ 2019

132

2020

Guest
Lecture on
5G Eco
Syt ens

02/ 12/ 2020

02/ 12/ 2020

02/ 12/ 2020

124

2020

Guest
Lecture on
Artificial

Intelligence

02/ 08/ 2020

02/ 08/ 2020

02/ 08/ 2020

120

2020

Creo
Paranetric
and Creo
si mul ation

15/ 02/ 2020

15/ 02/ 2020

28/ 03/ 2020

86

2020

Do your
Entity with
I oT

14/ 02/ 2020

27/ 02/ 2020

29/ 02/ 2020

85

2019

Guest
Lecture on
Bl ock Chain
t echnol ogy

and its
future uses

17/ 09/ 2019

17/ 09/ 2019

17/ 09/ 2019

80

2019

Power
El ectronics
Application
S in energy
Resour ces
usi ng MAT
LAB

09/ 09/ 2019

16/ 09/ 2019

18/ 09/ 2019

78

2019

Guest

16/ 09/ 2019

16/ 09/ 2019

16/ 09/ 2019

75




Lecture on
Machi ne
Lear ni ng and
its
applications

2020

Guest

18/ 02/ 2020

18/ 02/ 2020

Lecture on
Saf e and
Trust ed

Unmanned Air

Transportati
on

18/ 02/ 2020

75

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Al'l Hyder abad 05/ 03/ 2020 07/ 03/ 2020 120 60
AHW ESC
I nt ernati onal 07/ 03/ 2020 07/ 03/ 2020 110 22
Wnen' s Day
| GNI TE- 19, 30/ 12/ 2019 30/ 12/ 2019 78 42
| EEE- W E- STAR
PROGRAM

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

85
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 400
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6361_Quality_Initiatives_B_1626079174.xlsx

2019 10/ 06/ 2 14 “Better Spoken 7
019 Spoken Engl i sh
Engl i sh and
and Ms- | conputer
Ofice” literacy
Program was
i mproved
2019 12/ 07/ 2 1 “Dent al Dent al 225
019 Canp” in |health of
associ ati t he
on with |people of
ARMY near by
COLLEGE |villages
OF DENTAL is
SCI ENCES |addr essed
—Secunder
ebad.
2019 19/ 07/ 2 1 51
019 Donati on | Students
of Statio|of govern
nary to G| anent
ovt. Priam| school
ary Schoo | cheeryal
| s- Cheery got
al . benifited
2019 26/ 07/ 2 1 “Dent al Dent al 39
019 Treat nent |heal th of
Pr ogram t he
was peopl e of
conduct ed | near by
in Army |[villages
Col | ege is
of Dental |addressed
Sci ences
2019 16/ 08/ 2 1 Envi ron 169
019 “Haritha |mental su
Haar ant |[st ai nabi |
Pr ogram ity
ensur ed
2019 15/ 07/ 2 126 Cutting Unenpl o 2
019 and yed women
Tailoring|villagers
Cl asses of
for women | Cheeryal
(Cheeryal |and Yadga
and Yadga| rpally
rpally vi got
Il agers) |benfited
2019 03/ 12/ 2 140 Trai ned 68
019 Teaching | primary
and school
Hel ping |students
Hands to |of Cheery
CGovt al , Yadgar
Primary |[Pally, Thi




School s |mmai Pal |'y
of near |, KundanPa
by villag]|l Iy, Godhu
es(Cheery | makunt a
al , Yadgar and
Pal |y, Thi |Kari mGuda
nmei Pal |y
, KundanPa
1y, Godhu
makunt a
and Karim
Guda) by G
CET- St ude
nts.

2020 1 1 15/ 02/ 2 1 Bl ood Donat ed 21
020 Donation |to bl ood
Canp in A bank
ssociatio whi ch
nwith [wll save
LIONS CLU|the lifes
B-Jubl i ee | of needy

Hlls. peopl e
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)

HR Pol i cy docunent 01/ 07/ 2019 HR Pol i cy handbook was
where in code of conduct published in July 2015
and discipline for both and updated periodically
faculty and students and as deened fit.
adm ni strative procedures

7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Uni ver sal Val ues 05/ 08/ 2019 08/ 08/ 2019 1170
and Ethics

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Ceethanjali College of Engineering and Technology is located in a serene
environment. The college is away fromthe hustle and bustle of the city. It is
|l ocated in a lush green canpus. GCET Managenent is cognizant and extremely
serious about conservation of environment. W are conmtted to pronote a cl ean
and green environnent fostering creativity and originality. ¢ Geethanjal
believes in ‘Innovation is life.” Wth this in mnd, to support the theoretica
know edge gai ned, practical exposure is provided for students. This
amal gamati on of theory and practice enhances confidence and al so creativity
anong the students. ¢ The college conducts Green audit of its canpus. The
faculty teaching environmental science carry out the audit. They set objectives
of the audit and standards for good environnental managenent. They eval uate the
practices in the college with respect to the |laid down standards for the
criteria of managenment and recomrend corrective actions where necessary. e
Large scale plantation is done to bal ance the em ssions and earn adequate
carbon credits. Plantation/ G eening Drives, Plantation programe has been taken
up by the ECOCLUB unit to increase the Green Cover in the village. Every year



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6361_Inclusion_1618191867.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6361_promotion_activities_1626078132.xlsx

tree plantation is carried out for making the campus green. e« Eco-club ECO
CLUB: ‘Save Today — Survive tonorrow is the motto of our Eco-C ub. The
comm ttee works towards creating awareness of the hazards of environnenta
pol I ution anong the students and involving themin tasks to mninize wastage of
wat er, usage of plastics and increase of green cover. The club’s notto is
“Ceethanjalites Go Geen (GE3". ¢ As a part of Adhira foundation, ECOCLUB has
organi zed many Eco-friendly events. Environnmental consciousness is spread anmong
the students and the villagers. The students actively involved in creating
awar eness towards environnental issues while celebrating Diwali festival. The
institution is aware of its responsibilities in protecting the environnment and
conducts Geen Audit of its canmpus and facilities. * In view of pandenic
situation, the college canpus is sanitized tine to tinme keeping in view of the
safety of faculty menbers and students and to avoid spreadi ng of Corona virus.
e Thermal screening is deployed at the entrance of College gate to prevent
spreadi ng of Corona virus. Geethanjali college is well aware of environnental
sustainability. Every year we distribute Ganesh idols (nade with clay) to
faculty to reduce the pollution.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | TRAI NI NG PROGRAMS UNDER PARTI Cl PATI VE LEARNING It is the dream
of every engineering student to get placed in a top organi zation with a good
sal ary package. Career goals of students can be shaped through inparting proper
Training. In GCET, Students are provided with career guidance, training,
awar eness and opportunities through Centre for Advancenent of Career and Human
Excel l ence (CACHE) of the institute. As Information Technology is a mgjor
segnment of technical industry, IT sector has a very high job potential. An
enployer in IT industry expects good progranmn ng skills and conpetency fromthe
enpl oyee. The aspirants for a career in Coding area should concentrate on
gai ning an intensive know edge in SQL databases and progranm ng | anguages such
as Java, Javascript, XM., Python, C, C#, and C, along with becom ng well -

i nformed about operating systens and platforns such as Wndows and . NET, i CS,
and Linux. Keeping these in view, it is recognized that training in the area of
coding is inportant for the students to enhance their enployability skills and
achi eve good placenent in various Industries. In this direction, the institute
is offering Intensive Training in programm ng and in Emerging areas of
technol ogy such as Artificial Intelligence, Machine Learning, Internet of
Thi ngs, Robotic Processes and Automation, Cl oud Conputing and Web devel opnent.
These training prograns are being introduced to students fromthe second year
of their course itself. These training progranms under various domains are being
offered to the students as per their interests and abilities. These Training
sessions are conducted in participative |earning node. Faculty nmenbers al so
attend all the sessions along with the students. A group of students of each
field of Training are assigned as nentees to a faculty nmenber, who will be the
Mentor for that group of students. The Mentor has a great role to play in this
participative |earning progranms. 1. Mentor attends Training Program and takes
part in it enthusiastically along with the nmentees. a. If any of the nentees
i s/are absent, the nmentor will talk to the student and notivates the nentee/s
to actively participate in the training program b. The sane will be brought to
the notice of Parent(s) of the ward/s, Event coordinator, and the concerned
Head of the Departnent. c. If student is found absent frequently, Head of the
Departnment will be informed, who in turn speaks to the student and parent,

t hereby encourages the nentee towards the successful conpletion of the
programre. 2. Mentor carries out all the exercises / assignments given by the
resource person of the training programand al so checks whether the respective
nentees are able to solve the sanme. a. If either the Mentor or Mentees are not
able to solve the exercises, the mentor discusses with the resource person and




ensures the difficulties are resolved and the task is conpleted. b. The sane
will be inforned to the concerned program coordi nator, and head of the
Departnment through a weekly report submtted on the progress nade. 3. Mentor
wor ks on the project(s) given and executes the sane, along with the Mentees
through fruitful Mentor-Mentee discussions. 4. After successful conpletion of
the Training prograns, Mentor keeps the nentees active in their chosen donain
of training by identifying sone innovative projects that can be presented or
exhi bited in Hackathons / Project Exhibitions etc. and involving the nentees in
such activities. 5. Mentor along with the nmentee(s) will approach the industry
personnel / Resource persons of the training progranms for any further val ue
additions required. Such training progranms will help the students and faculty
al so to get acquainted with the Energing technol ogi es and devel opnents. This
Participative |earning nethod has resulted in increased percentage of
pl acements of the institute. Best Practice Il STUDENT MENTORI NG SYSTEM Wi | e
there are quite a nunber of nopdels of student nentoring at colleges, our
mentoring nodel is a one-to-one system highly structured to suit the profile
of the student community taking admi ssion in our college. It has won the
appreci ation of the accreditation bodies during their visit to our college, in
the course of assessment for accreditation. Its goals include addressing issues
of students such as: ¢ Attendance ¢ Acadenic performance ¢ Assi gnment
completion in time « Positive behaviour ¢« Positive attitude towards |earning e
Participation in co-curricular and extra-curricular activities ¢ Career
gui dance ¢ Problem solving skills / Conflict rmanagenent. A feature of our nodel
is that the nmentors are also nentored by senior faculty of the college and
trained in nmentoring so that the students and their nentors have a productive
conversation and neeting. A detailed procedure for nentoring is provided to the
mentors so that there is consistency in the mentoring style of the nentors. The
procedure laid down varies with the year of study of the students and are
designed to neet the varying needs during different stages of their four-year
study period. The nmentoring procedure which the nentors followis briefly
descri bed below. Preparing for Mentoring: The nentor collects the follow ng
i nformati on about the student nmentees: ¢ Previous academ c record, his/her
educati onal experience. ¢ The strengths and weaknesses as perceived by the
nent ees thensel ves. ¢ Any concerns/anxieties he/she would |ike to share. « Hs
/ Her objective in choosing the B. Tech Program for study. The nentor then
makes a personal assessnent of each nentee’s strengths and weaknesses.
Mentoring of | year students: ¢ Discuss and stress the inportance of: ?
Regul arity and attendance, and devoting 2 to 3 hours a day for studies ? Active
participation in the class activities, including |aboratory work, such as
tutorials, learning in groups (peer learning), solving quizzes etc ained at
acquiring problemsolving skills, nmathematical ability, communication skills,
teammork and | eadership skills. ? Participation in various co-curricular and
extracurricular activities conducted in the college, and a few ot her
institutions of repute.  Support the nmentee’s exploration of new area of study
and interests o Appreciate the nentee’s efforts, where due ¢ Support the
mentee’ s invol venent in campus activities, without [osing focus on acaden c
activities « Create awareness that Centre for Acadenic and Career Gui dance can
help in identifying their skills, interests, and abilities based on their
psychonetric test results and guides them accordingly. Mentoring of Second year
students Mentoring is done in the understanding that at this stage the students
begin to explore career options (M Tech / M S Program abroad, MBA, Engi neering
services, Civil services etc) nore seriously and that they need to read a broad
range of subjects for attaining their goals. The nentees are counselled to: -
Talk with senior faculty and career advisers el sewhere about various
opportunities. ¢« Engage in w de reading which may include English Literature,
Hi story, Philosophy etc, as this will facilitate acquiring enployable skills
such as: problemsolving skills, oral and witten communication skills, ability
to anal yze and synthesi ze, and even research skills. ¢ Learn a foreign |anguage




and devel op conputer progranming skills as, given the nature of today’'s job
mar ket, these skills would enhance their chances of |anding their dreamjob.
Mentoring Third year students ¢ Stress the inportance of exploring the various
career options through sunmer internships, adjunct courses, vol unteering
service to local community and junior students on the canpus. Mentoring Fina
Year students The nmentors understand that in the final year of the program the
students begin to earnestly search for job opportunities or opportunities for
Post graduate studies. The nentors also keep in mnd that the students study
advanced courses in their branch, and shoul der responsible roles on canpus and
in volunteer activities, and, therefore, constantly assist and guide themin
prioritizing the various activities. They support the nentees by organizing /
providing. ¢ Wrkshops and hel ping with resune and cover letter witing, useful
tips on facing interviews, and other job-related skills. ¢ Individual and group
career counselling ¢ On-canpus placenent opportunities o Connecting with A ummi
or mentor prograns

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://geethanjaliinstitutions.con engi neering/ing/downl oads/i gac-bp2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision: “Ceethanjali visualizes dissem nation of know edge and skills to
students, who would eventually contribute to the well-being of the people of
the nation and gl obal community.” We believe that every student can |earn and

possesses three qualities: an inclination to learn, a strong self-notivation to
excel, a passion to contribute to technol ogi cal devel opnent, which are to be
nurtured carefully. W, at Ceethanjali college of Engineering and Technol ogy,
therefore, transforned the Traditional Education, which is teacher centric to a
student centric, by carefully crafting the content delivery mechani sm through
i nnovative teaching-learning practices, nmaking students nore curious, we create
know edge holes for students to fill. Learning is made enjoyable by creating
the seeds of curiosity in the students, who explore their ideas through hands
on and in the process sonme of them becone researchers, in addition to acquiring
several skills. Qur Teachi ng-Learning Process involves use of a few simulations
of Real -world Learning, Teaching outside the classroom Project based | earning
and Col | aborative | earning. Teaching through sinmulations facilitates
expl anation and strengtheni ng of conpl ex concepts, attracting and retaining
| earners attention, generating interest anmong students It is observed that this
process of content delivery has nmade the students retain the concepts for
| onger period of time as “real world problenms are brought into classrooni by
way of simulating a real-world experience”. Teacher takes up a real-world
exanple with reference to an application. Teachers prepare a few physica
nodel s wherein sonme topics of the course are mapped to a nodul e of the sel ected
application. Such case studies are enhancing the understanding | evels of the
students and are able to appreciate the |learning process. This is further
substantiated by the concept of teaching outside the classroomthrough
i ndustrial visits, and field trips to have a glinpse of what engineers do, the
process and | anguage of engi neering design, and non-technical side of
engi neering, particularly environmental issues so inportant for sustainable
soci etal devel opnment. Project (Problem based [earning is another effective
pedagogy followed in our institute. Here, students |earn through assignnments
gi ven based on real world problens, which provide an opportunity for themto
apply their know edge providing various solutions for the task given to them
Thi s enhances their analytical thinking and help themin retaining the content
over longer tinme. Peer |earning and coll aborative |earning are other nethods
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enployed as it is our belief that sone students prefer to learn fromtheir
peers and they do so nore quickly. Al these nethodol ogi es hel ped in students
attai ning the Graduate outcones, nanely, problem analysis, investigation
design, use of engineering tools, individual and team work, professionalism
i npact of engineering on society and environment. This has also resulted a
fruitful outcone through increased nunber of students participating in various
Techni cal design conpetitions and Hackat hons addressing the societal needs with
confidence at national and international |evels. Thus, we at Ceethanjali are
noving in a path that leads to effective know edge di ssem nati on and increased
retention levels anong the students, who, therefore, can contribute for the
wel | - bei ng of the nation.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. Train at |east 100 faculty nenbers on Project based | earning and assessnent
with 35 faculty fromCSE and I T put together, 25 from ECE, 10 each from CE, EEE
ME, and Freshman Engineering to take up this TLP nuch nore aggressively than we
did in the previous academ c year. 2. At least a couple of patents to be
publ i shed. Inmproving quality of publications, at |east a couple of articles in
nore reputed journals such as Springer, Elsevier etc. 3. Initiate collaborative
research with institutes of higher learning for an increased interaction with
nore nunber of reputed institutes. Towards this end, propose to initiate faculty
research semnars with at least two faculty presenting sem nar every week. Also
propose to dedicate one day in a week in each departnment with No class work
excl usively for conducting research involving all those with Doctorates, those
pursing Ph.D, and others to carryout innovative and creative projects with
students. 4. Providing training on emerging technol ogies such as Artificial
Intelligence, Machine Learning, |oT, Blockchain Technol ogi es, etc across al
students irrespective of their discipline for better enployability. Towards this
end, establish laboratories in these areas. 5. Also intend to provide a large
nunber of faculty intensive training on the above nmentioned energi ng technol ogi es
by inviting experts fromlIITs, IIITs, central Universities, industries and RD
est abli shments. 6. Encourage students to | ook solution for any problemfromthe
poi nt of of automating it (Student to be nmentored that solution to any probl em
through Automation is the order of the day, hone autonmation to space
applications, everything requires programm ng, has the highest value), requires
exceptional ly good progranmng skills. 7. A nore concerted career oriented
nmentoring is conducted transform ng student outl ook to be nobre innovative and
creative for a better professional life. 8 Propose to include Design Thinking as
a course in first year itself to all students. Identify highly passionate
students, pair themw th highly passionate teachers to take up innovative and
creative projects through interaction with comunity, industry and as well as
through T-Hub. Facilitate these students with all the resources that are needed
for their ideas to be incubated. 9. Plan to incubate at |east one idea into a
product that would enable us to patent it and put into use as a trial in the
area, where the college is located. 10. Plan to involve at |east a handful of
students in the research projects currently under execution. Encourage nore
nunber of faculty apply for research projects pairing senior faculty with mddle
l evel faculty. 11. ldentify strengths of each department and establish a center
of excellence in an area in which the departnment has the departnent is strongest.
Facilitate the students interested in this area to carryout projects which may
result in a few publications. 12. Plan to establish in each departnent one RD
| ab, one project lab (two if needed), one senminar hall, one discussion roomwth
round tables to facilitate discussions on various issues. Discussions should vary
fromtechnical topics to current affairs.
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